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CUSTODY OFFICER - Entry Level

$4,481-$5,581 monthly
Open until filled

Team Marysville: a great place to work

We are looking for employees who enjoy working with others, take pride in their work and deliver stellar
public service. The City of Marysville offers a competitive benefits package and the chance to make a
positive difference in our community’s quality of life. Custody is a division of the Marysville Police Depart-
ment, a proactive team successfully implementing a strategic approach to crime prevention and reduction.

Marysville was the fastest growing city in the state of Washington in 2015 with nearly 67,000 residents and
is now the second largest city in Snohomish County. All of those people are on to something: Marysville is a
special place to live, work and play. Ideally located 35 miles north of Seattle, Marysville offers an irresistible
combination of city services, community charm and beautiful natural environment. Come see for yourself!

Benefits

e Educational incentive pay: additional 6% - 90 quarter credits or 60 semester credits or AA; 8% - BA/BS.
e 100% employer-paid medical insurance premiums for employee; 90% for spouse and dependents

e 100% employer-paid dental and vision insurance premiums for employee, spouse and dependents

e 25-40 days/year paid time off

o Paid sick leave

o Participation in state retirement plan

o Other employee-paid benefits include deferred compensation plan, accident and life insurance plans.

e Our on-the-job training program for Entry Level Custody Officers is approved by the Washington State
Higher Education Training Board for persons eligible to receive veteran’s education and training benefits.




Custody Officer - Entry Level

Position Summary

The role of the Custody Officer is to monitor, transport, supervise and maintain custody of prisoners in the Marysville
jail. Custody Officers also may be selected to work in the court unit at Marysville Municipal Court.

Qualifications

e Be atleast 21 years old by date of written exam

e Posses a valid Washington State driver’s license or be able to obtain one by date of hire
e Bea U.S. citizen by date of written exam

e No convictions for a felony offense

e Possess high school diploma or G.E.D. and provide proof of completion upon hire
Application and Selection Process

1. The City contracts with Public Safety Testing to conduct written and physical ability testing for entry-level officers.
Visit www.publicsafety.com to select a testing date, time and location.

2. The top-scoring candidates from the written exam and physical agility test participate in an oral board interview.

3. Candidates who successfully complete steps 1 and 2 are placed on an eligibility list and may be invited to partici-
pate in pre-employment testing as a candidate for Custody Officer. The eligibility list is valid for one year from the
date of adoption and may be extended.

4. At a minimum, pre-employment testing includes the following:
e Interview with Command Staff
e Polygraph exam
e Psychological exam
e Extensive background investigation

e Medical exam and drug screening

www.marysvillewa.gov

Equal Opportunity Employer: Qualified applicants
are considered for employment without regard to race,
creed, color, sex, national origin, age, marital status,
sexual orientation, or the presence of a non-job-related
medical condition or disability.

Reasonable accommodation: If requested, the City
of Marysville may provide reasonable accommodation
for persons with disabilities during the selection process.
Please contact Human Resources at 360-363-8000.
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